TOWN OF MALEFAZ
SEXUAL HARASSMENT POLICY

e e against the policias of this employer, and illegal under state and Tederal
v, Foroany employes, mate o female, to sesually harass another enployves., Thiz
efipiover is commitied to providing a vorhiplace Tfres Trom this unlawful conduct,
it is aviolation of this palicy Tor an employee to engage in sgxyal harassment,

What is "Sexual Harassment”

Sxdal haraS%mwnt 'S a form of sex discrimination and means unwelcoms saxual

7

Ch subiission to that conduct i3 made sither explicitiy or Implicitly
a taerm o condition of empioyvhent;

(&} submission te or rejection of such conduct by an individual g us
as a component of is Tor employmant decisions affecting That
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indiviaualy o

{3 Eie conduct has the purpose or effect of substantially interfering
with an individual "5 work performance or oreating an intimidating,
hostilte, or offensive working environment.

Erampies of sexdal harassment include, but are not {imited to the foltowing, when
ch acts or behavior coms within ong of the above definitions:

i

gither sxpilcitiy or implicitly conditioning any term of empiovment {e.g.
continved siploviient, wages, evailuation, advancement, assigned duties or
shifte: on the provision of sexual favors,

touching or grabbing a sexual part of an employee’' s body;

tovching or grabbing any part of an employes s body after that person has
S b
]

indicated, or It i3 known, tha

such physical contact was unwe !l come;

s onoar of T-duty vhen that

sually sudgestive pioturas, objeot
1tois Lamm.a of shoultd e kpown that the behavior
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or fetters i i1 s known or
sioome 3uch bobavio

reforiring Lo oar calling a person a zeaualifed name if it is known oo
should Le koown that the peroon doos not weloome such behavior;




regularly teiling sexual jokes o using sexualiy vuigar ob explicit
language in the presence of a persocn I it is koown or shouwld be knowh
that the person doss not welcome euch behavior; -

retatiation of any kind for having filed or supported a complainl of
sexdal harassment {(&.g. ostracizing the person, pressuring the L raon to
diop or not support the complaint, adversely altering that person’s duties

o work environment, sto. ),

t:

derogatory or provoking remarks about or relating to an emplovea’s sex or
sexudal orientation,

narassing acts or behavior directed against a person on the basis of his
of s sex or ssxual orientation:

off-duty conduct which falis within the above definition and attects the
wWork enviconment.,

Phat thiz ocwmplover wil! do if it Jlearns of possible sexual harassment

et thils ewpiover received a conplaint of sexual harassment, or
}; sone to el ieve that sexual U&IqﬁﬁmﬂhT s owourring, it wiil take
zEsary stebs to ensure that the matter s promptly investigated and
afdressed. The employer s committed, and required by imwa to take action iT it
arns of potential sexual harassment, even IT the aggrieved empliovese does not
Wish to formatly file a compiaint, Evm FY supsrvisor e responsible Tor promptiy
esponding o, oF  reporting, any complaint o suspected acts of  sexual
3rascnent.  Supervisors shodld report to the Board of Selfectmen (who pave been
2o jgnated to receive such complaints or reperis). Fallure by a supervisor to
spropriately report or address such sexual harassment complaints or suspected
cte shall be considered fo be in vialation of this policy.
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e will e taken to protect the identity of The perzon with the complaint ang
F the ac 0 party or partises, except as may e reasonabiy necessary to

o

i

o

spccesaTul by complets the fovestigation. 1t shall bhe a viciation of this polioy
fpr any ewp aves who learns of ths lHVESTigatiOﬂ or complaint to taks any
retatiatery aotion which affscts the working environment of any person lnvolved
ih this inves J&ii&ﬂu

! iy fuund Lo bhe credible, This smployer

Ponform the
gal i on and
Wil ooEa and that oo
S L Any umploy\ SUpErviser, ar agent who been Tound
narassad gnother employes wil! be subjiect To0 zanctions
cliraumstances, rangﬁmg From a verbal warsiby up fto and

et oyer
af the
vliat

rtal iation
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I e allaegation 15 nolb Tound o be credible, the person with the cunplaint and

Formed, with apuropritate instruction pirovided
The compiainant to contact any of the state or

% soi shall
s sach, including Lhe
i
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sleral agencies ident this poliocy notios,




What yvou

should do i you believe you have been harassed
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Y aemployee
almﬂwmghx, or
aving brought or
nform the offending perscn or persons that such conduct is offensive and must
gtob.
arasser or haras
erson with the
ossible
nvestigation I
jtnessed or

T the
ntereasted in doi
AT . the Tollowing

his enplover

who patieves that she or he has been the target of sexual
whe beileves she or nhe has been subjected 1o retaliation for

supported a complaint of harassment, (o gncouragesd to directly

iT the employes doss not wish to communricate directiy with the allsged
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[ o]

saers, or i f direct communication has been ineffective, then the
complaint is encouraged to report the situation as szoon as

L

to the Supervisoir or e the Board of Selectmen. |t iz heipful to an

the amployee keeps a diary of events and the names of people who

were told of the harassment, 1T possible.

ntodo dissatisficd with this employer’™s action, or i3 otherwiseg
ng se, she or he may Tile & complaint by writing or calling any
state or Tederal agencies:

1. Yermont Attorney General’s OFFice, Civil Rights Unit, 1089 Ztate
Stiest, Montpelisr, VT #5682, %el« (@2 828-3171 {woice/TLD).
faints should be Tiled with 288 days of the adverss action,

T Fguatl Deployment Opportunity Camnission, 1 Congrass
I 2114, tetl: (617, 565-32¢08 (voce), (8617
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366

of  these
oneitiation,

s must be Tiied within 308 days of the adverse

Human Rights Commission, 133 State Strest, Montpelier, V7T
”41 Lei: (BEZ; 828-2482 (voice/TDD}. {Only iT vyou are
rmcnt state agency.” uumgiaintq must be Filed with

How

.V
Gaye f the adverse action.

agencies can cohduct  tmpartiatb  investigations facilitale

and I7 It Tinds that there iz probable cause o re aaondbie grounds
feve sexuai

e I

harassment coourred, 1t may take the case to court. Although

rcoyraged to Tile their complaint of sexusl harassment through
campiaint preocedure, an employee 18 not regquived to do so before
it Thase

agencies,

right to nire a private attorney, and i
court within 3 o § years, depsiding ob
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Selectmen of the Town of Halifax at =z

oy Dotober 18, 1993,



